D iv e r s ity - T
Matters

NEWSLETTER 1

About the project

DiMa is an Erasmus+ project, running
from Dezember 2024 until December
2026, which promotes inclusion,
diversity, and tolerance by developing
innovative strategies and fostering a
welcoming environment. It also
strengthens intercultural @
competence, civic engagement, and
professional support to enhance
social cohesion and advance

diversity and inclusion. @ @

The project is directed at young, often @DiversityMattersProject
marginalised people in VET and VET
professionals.

www.diversity-matters.eu


https://www.instagram.com/diversitymattersproject/
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1. Inclusion and diversity in all
fields of education: develop

innovative approaches to promote
inclusion, diversity and tolerance in
VET institutions and communities.

2. Common values, civic
engagement and participation:
strengthening intercultural
competence and self-awareness

of young, marginalised people in
R relation to their cultural diversity.

The ID Report

A comprehensive survey evaluation
embedded in a transnational report on
diversity and tolerance in the VET field from
the perspective pf learners and
professionals.

3. Contributing to innovation in
VET: supporting VET professionals
in promoting diversity and

inclusion.

The ID Toolbox and Series

Guidlines, training materials, activities, case
studies promoting civic engagement and
empowerment. This result makes sure that
young people’s voices are heard.

The ID Strategy Paper

Transnational approach to keynotes,
achievements, and recommendations for
policy makers and decision makers.
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